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Abstract

The research of Factor influenced with policy
Implementation of Primary Care Unit was a Qualitative
Research. The study utilized the theories analytic of Donald
S. Van Meter and Carl E. Van Horn which was effective
towards the Primary Care Unit in Nong Khai Province.. There
are 8 factors namely; the standards and the purposes of
policy, the using resources in policy, the possibility in
techniques and technology, the controlling in policy
performance, the types of organization in policy performance,
the political conditions, the economy and social conditions,
the understanding, the attitude and the intention of leader
in policy performance. The analysis in the budget of 2007
showed the program to have a verification between 3
researchers and the outcome of the assessment revealed
that; the 1°* factor, the standards and the purposes of policy
was the Social Policy, the Contracting Unit for Primary Care
: CUP. The 2™ factor, the using resources in policy was the
specialist personnel which consisted of practitioner, nurse,
and services network, there was the promotion budget in
the Universal coverage : UC and in the Non-Universal
coverage : NON-UC in resuscitation, health supporting and
the disease preventing, there was the budget system in

the performance favorable. The 3“ factor, the possibility in
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technigues and technology effected in services health
system changing. The 4" factor, the controlling in policy
performance from the people session and other sides for
the efficient performance, to provide the medicines and to
give the knowledge in medicine appropriately for the
medical services. There were the factors for support the
contracting unit for primary care to develop the policy and
to continue the outcome. The 5" factor, the types of
organization in policy performance found that the service
health system of the primary care unit was the subsystem,
therefore it should coordinate activity and order in the
pattern of committees. The 6" factor, the political
conditions found that to give the chance for private agency
in public services effected towards the decisions of
specialists to resign. The 7" factor, the economy and social
conditions, the communication and marketing social, this
strategy brought the health to be the marketing social
technigue which was supported the primary care unit both
direct and indirect way. The 8th factor; the understanding,
the attitude and the intention of leader in policy
performance based on scientific and interrupted the social
characteristic. This was the important issue to promote
and support the development and administrate the
strategy of public health, to proceed continuously the health
system of people session by integrated the participations
from every sessions. The primary care unit should
coordinated or supported the assignments of others

organization which was concerned.
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Abstract

The research of Health Personnel Development by
Coaching Technique was the Descriptive Research. The
purpose of this research was to study the coaching
technique for develop the personnel during performed in
public health unit, under Public Health Office, Nong Khai
Province. The study utilized a budget in 2005 (April-July
2005). It was administrated a questionnaire, the opinions,
the paper works, and synthetized the researches about the
educational management which was the student center
with the necessaility in setting the policy system. An
outcome of the assessment revealed that the public
organization has hold on the development efficiency plan,
the budget was not less than 3 percentage of the
personnel wages in the organization, and all the personnel
have been developed not less than 10 days. About the
situation in health development tasks of the budget in 2004,
the synthetic of the educational management was student
center and hold on the stage for exchanged and shared the
techniques in teaching. Participants included the personnel
in the area of Bueng Khonglong District, Phonphisai District
and Muang District. It was female 73.1 percentage and
most of them (73.6 percentage) performed in the hospital,

21.2 percentage performed in the Primary Care Unit, and
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5.0 percentage performed in the District Public Health
Office. There were 61 administrators which was 15.2
percentage, and 340 performing officers which was 84.8
percentage. By gathering the opinions, the reviews, and
the knowledge in the instruction and the stage for seminar
found that, the educational management which was
gathered, analyzed and synthetic in the thesis which were
published in 1990-2000 divided into 3 groups namely
1) group of thinking and learning skill, 2) group of
participant learning which was separated into 4 steps as
preparation step, instruction step; everyone can participate
in the activity completely, evaluation step and the
adjustment and development in the next time. This
learning was an easy development, saving and have the
opportunities to cover every groups. Therefore it should be
performed together with to be the original in performing in
the area. Each technical groups found that there were the
setting of purposes in learning, activated the learner to
think, constructed their understanding, able to observe,
medicate, discuss, cognitive, dispute, relationship, conclude,
contributed their communicated system, positive thinking,
positive interaction between the instructor and the
learners, able to bring the knowledge in their performance
directly which was an advantage towards their organization

and effective in development the country in the future.
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